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Finding a job is a shared responsibility. 

> are prepared to invest in you — if you 

» prepared to invest in yourself. Financial 
sistance may be available for El eligible 
snts, if you can demonstrate that you need 
ind that it will help you get back to work. 


uur Return-to-Work Action 


an 

‘ou need help, you will need to prepare a 
‘sonal Return-to—Work Action Plan. Your 
in might draw upon a number of employ- 
nt tools and resources available in your 
nmunity. For example, it might include 
ting help practising job interviews, or 
ing a course to develop new job skills. 


hat Assistance is Available? 
ur plan will require your personal commit- 
nt to follow through and make it work. 
) are expected to pay at least part of the 
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EMPLOYMENT 
URANCE 


costs whenever possible. If you are unable 
to pay for everything, Human Resources 
Development Canada (HRDC) may be able 
to help pay for some costs, such as course 
fees, additional transportation costs or living 
expenses. 


How Much Could | Receive? 


The amount of assistance available depends 
on your individual needs and circumstances, 
and is negotiated with you taking these 
circumstances into account. There is no 
standard “allowance” that is the same for 
everyone. You need to prepare a budget 
that shows: 


e how much it will cost you to complete 
your Action Plan; 


e how much you can afford to pay your- 
self; and 


e how much extra you need to make up 
the difference. 


Once you have this information, an 
advisor at your local Human Resource 
Centre of Canada (formerly called Canada 
Employment Centre) or an HRDC partner 
will help determine the exact amount of 
financial assistance available to you in your 
individual circumstances. 
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Finding a job is a shared responsibility. 
We are prepared to invest in you — if you 
are prepared to invest in yourself. Financial 
assistance may be available for El eligible 
clients, if you can demonstrate that you need 
it and that it will help you get back to work. 


Your Return-to-Work Action 


Plan 

If you need help, you will need to prepare a 
personal Return-to—Work Action Plan. Your 
plan might draw upon a number of employ- 
ment tools and resources available in your 
community. For example, it might include 
getting help practising job interviews, or 
taking a course to develop new job skills. 


What Assistance is Available? 
Your plan will require your personal commit- 
ment to follow through and make it work. 
You are expected to pay at least part of the 


Human Resources 
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costs whenever possible. If you are unable 
to pay for everything, Human Resources 
Development Canada (HRDC) may be able 
to help pay for some costs, such as course 
fees, additional transportation costs or living 
expenses. 


How Much Could | Receive? 


The amount of assistance available depends 
on your individual needs and circumstances, 
and is negotiated with you taking these 
circumstances into account. There is no 
standard “allowance” that is the same for 
everyone. You need to prepare a budget 
that shows: 


e how much it will cost you to complete 
your Action Plan; 


© how much you can afford to pay your- 
self: and 


e how much extra you need to make up 
the difference. 


Once you have this information, an 
advisor at your local Human Resource 
Centre of Canada (formerly called Canada 
Employment Centre) or an HRDC partner 
will help determine the exact amount of 
financial assistance available to you in your 
individual circumstances. 


Canada 


LM-421-10-96 
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For More Information 


y 


Your Human Resource Centre of Canada 
(HRCC) has a variety of self-help tools and 
publications to help you develop an Action 
Plan and determine your financial require- 
ments. If you can’t find what you need, or 
if you want more information, speak to an 


HRCC advisor. 


Additional copies of this publication or alternate 
formats can be obtained from: 


Public Enquiries Centre 
Communications Branch 

Human Resources Development Canada 
Ottawa-Hull K1A OJ9 

Fax: (819) 953-7260 


Additional information is available through the 
Internet at: http://www. hrde-drhe.ge.ca 


©Minister of Public Works and Government Services Canada 1996 
Cat. No. LU2-158/1-1996 
ISBN: 0-662-62692-3 
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Digitized by the Internet Archive 
in 2022 with funding from 
University of Toronto 


https://archive.org/details/31761115514135 
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